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Election of Directors » Board Recommendation » FOR

Ratification of the engagement 
of Ernst & Young LLP as the 
Company’s independent 
registered public accounting 
firm for 2022

» Board Recommendation » FOR

Advisory vote to approve 
compensation of named 
executive officers » Board Recommendation » FOR
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ADDED
265 stores to third-party
management platform 

RAISED
Dividend by 39% 

during 2021

ACHIEVED
Core FFO per share 

growth of 31%

INVESTED
$1.3 billion in 
acquisitions

DELIVERED
101% total 

one-year return to 
stockholders

101
INCREASED

Same-store 
Net Operating Income 

by 20%

20% 265B31% 1.3 %$ 39%



SUSTAINABILITY



Real Estate 
Expertise

Financial 
Literacy

M&A & 
Capital 
Markets

Technology 
Expertise Tax

Corporate 
Governance

Public 
Company 
Executive 

Experience

Public 
Company 

Board 
Experience

Risk 
Management

Racial/Gender 
Diversity

Kenneth M. Woolley X X X X X X
Joseph D. Margolis X X X X X X X
Roger B. Porter X X X X X
Joseph D. Bonner X X X X X X
Gary L. Crittenden X X X X X X X
Spencer F. Kirk X X X X X X X
Dennis J. Letham X X X X X X X
Diane Olmstead X X X X X X X
Julia Vander Ploeg X X X X X

All our directors have risk management experience and are fi nancially literate. In addition to the diversity of our directors’ skill 
sets set forth above, our nominees for director come from diverse backgrounds including manufacturing, real estate, technology, 
fi nancial services, academia and government. Our directors are also diverse in age, race and gender, which we believe allows 
our board of directors to better serve our stockholders, customers and employees.



65%

22%

13%

CEO 2021

48%28%

24%

OTHER NEOS 
2021

Base Salary

Annual Incentive Bonus

Restricted Stock Awards and 
Performance Based Units

*Totals also exclude “All other compensation” as disclosed in the Summary Executive Compensation Table

GENDER & RACIAL DIVERSITY INDEPENDENCE

Identify as Male

Identify as Female

Racially Diverse

Non-Racially Diverse 7

2

8

1
1

8

AGE DIVERSITY

1

350’s

60’s

70’s

5

TENURE

3

4

2

Independent Directors

Non-Independent Directors

0-3 Years

4-6 Years

7+ Years







Nominating and 
Governance (Chairman) 
and Audit
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